FIRST REFORMED CHURCH
Director of Music Ministries-PROGRAM STAFF POSITION

JOB DESCRIPTION

SUMMARY OF POSITION: The First Reformed Director of Music Ministries serves as the coordinator and leader of all 



   musical activities involved in worship including both formal and informal worship services.
PRIMARY RESPONSIBILITIES: 



- Select music for both services to complement the worship theme.



- Coordinate with Sr. Pastor and Pastoral Partner to formulate weekly worship orders.




- Lead choir practices and direct choirs Sunday mornings in worship.
- Lead praise team practices and lead praise team on Sunday mornings as main vocalist and
   instrumentalist.

- Arrange and schedule organists, accompanists, praise teams, special music.

- Arrange for music used in special services, as needed, primarily around holidays.

- Collaborate with Technical Services Team to integrate musical activities into worship.
- Recruit new members to both choir and praise teams.

- Choose new music to be used in worship at both services.




- File and keep all music organized.



- Transition from one song to another using music or spoken words.
- Maintain church owned instruments.
Accountability:





- Each staff person will meet with the senior pastor for an annual review of both 
 job 




   performance and ministry effectiveness. Concerns and issues in the job can be shared with 



   each other at any time.
REQUIREMENTS:




- Ability to balance music responsibilities of both formal and informal worship.

- Demonstrates expertise and passion for both formal and informal worship and the music used 

  for each service.
- Strong leadership skills with ability to lead both musically and spiritually.

- Skills in coaching/mentoring vocalists and instrumentalists.

- Strong vocalist.

- Skills in conducting and leading praise teams.

- Proficient in piano and/or keyboard skills.

- Experience in using PowerPoint software or a willingness to learn would be preferred.

- Strong organizational skills.

- Enthusiasm for all ministries of the church and unbiased conduct towards ministry issues.
SUPPORT SYSTEM:

- Formal and Informal Worship teams are established to partner in worship planning and 
   

                 implementation.


- Staff relations committee is responsible for care and encouragement of all staff persons, and is 


  available to each staff person at any time for concerns and issues faced in the fulfillment of the 


  job.
